
Welcome Ye to Tampa



Goals for the EAC meeting
• Respond to questions raised at 2018 visit

 Total Cancer Care and ORIEN
 Data Science

• Summarize progress since 2018 visit
 Community Outreach & Engagement
 Cancer Research Career Development & 
Education

 Revisions to two Shared Resources

• Introduce new leadership
 ACDs, Program Leaders, Shared Facility Leaders
 Give them experience

• Get feedback on revised Program Aims



Today’s Agenda
Morning

State of the Center 8:00 – 9:00

Community Outreach & Engagement 9:00  – 9:25

Cancer Research Career 
Development & Education

9:25  – 9:50

Break 9:50 – 10:05

Population Science 10:05 – 10:35

Data Science 10:35 – 10:55

Shared Resources
 Biostatistics & Bioinformatics
 PRISM Core

10:55 – 11:15
11:15 – 11:35

Clinical Science 11:35 – 11:55

Afternoon
Lunch 11:55 – 12:35

Programs:
 Chemical Biology & 

Molecular Medicine
 Immunology
 Cancer Biology & Evolution
 Cancer Epidemiology
 Health Outcomes & Behavior

12:35 – 12:55

12:55 – 1:15
1:15  – 1:35
1:35  – 1:55
1:55  – 2:15

Executive Session 2:15  – 2:35

Report Out 2:35  – 2:45

Meeting Adjourns 2:45  



State of the Center

Tom Sellers, PhD, MPH
Center Director



Leadership & Recruitment Updates

Strategic Plans

Accolades & Highlights

Agenda

Summary

Progress



Associate Center Director, 
Community Outreach & Engagement 

• Recruited to Moffitt in 2003 from NCI
• A record of service and leadership:
 Vice‐Chair, Health Outcomes & Behavior Department
 Led the Survey Methods Core Taskforce

• Co‐Director of the community‐based Breast Cancer 
Genetics Research Education & Advocacy Team (B‐GREAT) 

• Exceptional scholarship:
 PI or Co‐PI of three R25s 
 Moffitt‐Ponce U54 Co‐Leader of the Outreach Core, 
Co‐Investigator of Research Project 1, & Co‐Leader of 
Research Education

 Nearly 200 peer‐reviewed publications

Susan Vadaparampil, PhD



Director, 
Cancer Research Career Development & Education 

• Recruited to Moffitt in 1997 from UNC
• A record of service and leadership
 Interim Co‐Leader of Immunology (2013‐16)
 Vice Chair, Immunology Department

• Founding Director, Cancer Biology PhD Program (est. 2002)
• Founding member of the national Cancer Biology Training 
Consortium (est. 2005)
 Served on its Executive Board for 3 years

• Funding
 U54 Ponce Health Sciences/Moffitt Partnership (PI)
 R01 on Natural Killer Cell Regulation by PRDM1 & IRF4/8 (PI)
 R01 targeting SIRT1 in Mantel Cell Lymphoma (Co‐PI)

• Over 75 publications
Ken Wright, PhD



Leadership Structure

Associate Center Directors

Cleveland Sullivan Rollison Tworoger Mulé Springer Vadaparampil

Basic
Science

Clinical
Science

Data
Science

Pop.
Science

Transl.
Science

Admin. Comm.
Outreach
Engage.

Sellers

EVP/Center Director

Research Executive Committee

Scientific Leadership Committee

Senior Leadership Centers & Institutes Programs Research 
Departments

Cancer Research 
Career Development 

& Education

Center Director
6 ACDs

4 CoE Directors 
2 DFPMI Directors

6‐10 Program 
Leaders

3 Chairs 1 Director
Wright



Transitions

Said Sebti, PhD
• Stepped down from CBMM Co‐Leader role
• Continues to have an active lab, including PI of an R35

Eric Haura, MD
• Transitioning out of CBMM Program Co‐Leader role
• Remains Director, Lung Cancer Center of Excellence
• Recently appointed Interim Chair, Thoracic Oncology

Scott Antonia MD, PhD
• Departing to Duke to lead center for personalized health care
• Served as Program Co‐Leader of Immunology for 14 years



Program Co‐Leader, 
Chemical Biology & Molecular Medicine

Jhanelle Gray, MD

• Recruited to Moffitt in 2007 after residency 

• Since 2013, Director for Clinical Research in 
Thoracic Oncology Department

• Peer‐Review Funded (DOD & FL Biomedical)

• Served as PI of over 50 clinical trials (19 IITs)

• Over 70 publications



Program Co‐Leader, 
Immunology

Fred Locke, MD

• Recruited in 2010 from U of Chicago, Illinois

• Vice Chair of BMT & Cellular 
Immunotherapy Department

• Chair, Immunotherapy Working Group

• Chair, Cellular Therapy Advisory Committee

• PI of a K23 and former NCI CCITLA Awardee

• Co‐led ZUMA‐1 Trial, which led to the first 
FDA approved CAR T therapy for adults



New Scientific Directors Appointed
• Brooke Fridley, PhD

 Leads a newly combined Biostatistics & Bioinformatics Shared 
Resource (BBSR)

 Chair of Biostatistics & Bioinformatics  Department

• Brian Gonzalez, PhD

 Leads newly named and expanded Participant Research, Interventions, 
& Measurement (PRISM) Core Facility
(formerly Survey Methods)

 Assistant Member, Health Outcomes & Behavior Program



New Scientific Directors: Tissue Core
• Conor Lynch, PhD
 Co‐Scientific Director of the Tissue Core
 Member, Cancer Biology & Evolution Program
 Associate Member, Tumor Biology Department

• Ken Tsai, MD, PhD
 Co‐Scientific Director of the Tissue Core
 Melanoma & Skin Center of Excellence Co‐Director
 Member, Chemical Biology & Molecular Medicine Program 
 Sr. Member, Pathology Department



Leader, Phase 1 Program

• New Position
• Adds to her role as Medical Director 
of the Clinical Research Unit 

• Position addresses concerns of Dr. 
Sullivan’s commitmentsSolmaz Sahebjam, MD



New EVP/Chief Philanthropy Officer
Maria Muller

• 20+ years of experience in fundraising 

• Recruited from Boston

 Was deputy director of the Museum of Fine Arts 

 Consulted with the Harvard Art Museums

• Has led multiple $100 million or more campaigns 

• Will advance and execute the strategic vision of 
philanthropy 

• Will support research priorities 



Key Senior Members

• From Mayo Clinic
• Director, DeBartolo 

Family Personalized 
Medicine Institute

• Senior Member & Vice 
Chair, GU Oncology

• From Mayo Clinic
• Artificial Intelligence Officer
• Senior Member
• Biostatistics & Bioinformatics

• From Cleveland Clinic
• Senior Member & Program 

Leader, Neuro-Oncology
• Chief of Neurosurgery

Manish Kohli, MD J. Ross Mitchell, PhD
Michael Vogelbaum, 

MD, PhD



25 New Members
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• Top Cancer Hospital in the Southeast

• Best in Florida

National Recognition



National & Local Recognition

In a row Moffitt Awarded 
CEO Cancer Gold Standard10 Years Best Place to Work



100% Moffitt Leaders Completing Diversity 
& Inclusion Training 44% Of Executive Positions are 

Filled by Women & Minorities

Diverse & Inclusive



Dr. Mulé Appointed to CCSG Parent Committee

• Appointed Subcommittee A Cancer 
Centers of the NCI Initial Review 
Group

• 3rd time appointed to Committee

• Term will be from July 1, 2018 to 
June 30, 2022

Jim Mulé, IPhD



Anna Giuliano, PhD
Awarded ACS Clinical Research Professor

• $400,000 total costs 
(5 years)

• The most prestigious 
research grant made 
by the American 
Cancer Society

• Title can be used 
throughout the rest 
of her career

Awarded to those 
who have made 

seminal contributions 
in an area of cancer control 

that have changed the 
direction of research



1st FDA Approved CAR T
• Fred Locke, MD Co‐led phase I 
CAR‐T Study (ZUMA‐1)

• Published in the New 
England Journal of Medicine
and Molecular Therapy last 
year.  

• Led to the first FDA 
approved CAR T therapy 

Breakthrough led to national exposure including 
interviews in Time, the New York Times, 
Washington Post, and Newsweek.

Fred Locke, MD



FDA approved Lutathera, a first‐of‐its‐kind peptide 
receptor radionuclide therapy

Newly‐Approved therapy provides improved Quality of Life for patients with 
advanced metastatic midgut neuroendocrine tumors

Jonathan Strosberg, MD



Grant Highlight

• Awarded Rita Allen Foundation Grant

• First Moffitt recipient of this award

 Elsa Flores had one when at MD Anderson

• Award: $500,000 total costs over 5 years

• Project will develop synthetic proteins that reprogram 
the ubiquitination system to eradicate disease‐
associated receptors from the cell membrane Vince Luca, PhD



Grant Highlight

• Awarded NCI U01 entitled “B cell‐dependent anti‐tumor 
immunity in ovarian cancer”

• $3,907,925 in total costs over 5 years 

“Our work will exert a profound effect in the field by elucidating how epigenetic programs 
controlled by SATB1 govern the generation of TFH cells at tumor beds in a TGF‐β‐dependent 
manner. Recapitulating these mechanisms in vivo will pave the way for more effective 
immunotherapies aimed to promote combined humoral and T cell responses through the 
orchestration of TLS in unresectable/metastatic tumors, and could lead to the identification of 
antibodies with anti‐tumor activity spontaneously produced at tumor beds.”

José Conejo‐Garcia, PhD
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Institutional Strategic Plan

Expanding Moffitt’s leadership in the oncology 
market and developing a  personalized care 
model driven by preeminent research and 
digital capabilities that enhances value and 
patient experience



Institutional Strategic Plan: 3 Pillars

Management of the Patient’s 
Care Throughout the Journey

Delivering Breakthroughs 
with New Digital & Data 
Capabilities

Rapid Expansion Through 
Satellites & Partnerships to 
Reach More People

• All 5 CCSG Programs
• All 4 CoEs

Research Foci

• Health & Research Informatics
• Patient Reported Information 
& Outcomes

• mHealth

• Clinical trials 
• Primary prevention
• Health Care Delivery
• Community Outreach



Detailed Research Strategic Plan Roadmap
Mar
2018

Mar‐
Apr

Apr Apr‐May Jun‐Jul Jul‐Aug Sept Oct‐Nov Nov‐Dec Jan/Feb
2019

March

Groups IMPACT
‘28 
Review

Launch 
RSP19 
Dev

RSP 
Framework/ 

Goals

Review 
IMPACT 

2028, RSP19 
Framework, 
Identify 
Strategic 
Goals

Review 
RSP19 

Strategic 
Goals

Review & 
discuss 
Strategic
Goals & 
initial 
Tactics

Review, select 
strategic goals, 
prioritization, 
tactics, etc.; 
consolidate

feedback, draft 
strategies & task 

groups

Task groups 
identify & 
formulate 
tactics

Review and 
revision of 
Full RSP 
Draft

Discussion 
of final 
plans, 

revisions as 
appropriate

Final Plan 
Distributed

Ops/CEO
Cabinet /SEC
REX
SLC
Prgms/CoEs
CLC
Faculty Forum
RAMM
FORUM
Task Groups
Planning
Res Admin



Research Strategic Plan Summary

Retain NCI Comprehensive Cancer Center Status Drive exceptional science and innovation

Must support IMPACT 2028 First in human trials that change clinical practice

Fundamental Principles

Moffitt is THE best place on earth for science, recruiting and retaining the best talent, out‐competing 
for grant funding, and achieving international recognition for the impact it has on changing 

paradigms, clinical and public health practice, and policy.

Desired Future State

Optimizing Intellectual Capability
• Recruit/develop talent
• Explore new mentoring strategies
• Enhance recruiting materials/tactics
• Broaden multi‐institutional 
collaborations

Creating Fuel for Discovery
• Diversify funding sources 
• Build on & monetize unique capabilities 
• Enhance infrastructural support functions
• Enhance Foundation focus

Generating Impact
• Thought leadership & (inter)national 
exposure

• Develop strategies for data
• Foster science impacting catchment
• Expand unique capabilities

Strategies
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Publications

CCSG Profile
Membership

166
Members

49

46

71

Assistant 

Associate

Senior

Academic Rank 

Grants

Unique Publications

2016

2018 564

357

NCI

Other 
Peer

Non‐Peer

Total

$22.7 M | 160 Projects

$15.6 | 110 Projects

$39.2 M | 474 Projects

$77.5 M | 743 Projects

Peer

Non‐
Peer

$25.1 M
$38.2 M

2016 2018

$19.0 M

$77.5 M

$44.1 M

$39.2 M

(Annual Direct Costs)

2016 – Application   |   2018 – Calendar Year

Inter‐Program Collaboration (13.3%)
Intra‐Program Collaboration (24.1%)

564 Unique 
Publications

75

136



Peer Review 
Funded PIs

18

19

26

9

23

Program Health  NCI Funding Recommendations:
5 Independent PIs
7 R01s or Equivalent Projects

Cancer Biology & Evolution

Cancer Epidemiology

Chemical Biology & Molecular Medicine

Health Outcomes & Behavior

Immunology

R01/Equivalent 
Projects (# PIs)

16 (9)

14 (10)

24 (13)

11 (7)

17 (12)

R01/Equivalent 
Annual  Direct Costs

$6.6 M

$4.8 M

$6.4 M

$3.1 M

$6.8 M

Total Members

28

26

55

19

38



All Intervention Trial Accrual by Program (CY 2018)

Treatment Supportive Care Prevention Total

CBMM 946 6 23 975

IMM 206 0 16 222

CBE 9 0 0 9

HOB 4 81 52 137

CE 26 0 439 465

Total 1191 87 530 1808



Industry Alliances Update



FTEs SUPPORTED

28.9
89 EMPLOYEES
34 ACTIVITIES

GRANTS & PUBLICATIONS 2016-2018

ON 12/31/17 GRANTS 
SUBMITTED*

GRANTS 
AWARDED

25

8

MANUSCRIPTS 
SUBMITTED

MANUSCRIPTS
PUBLISHED*

14

10

REVENUE RECOGNIZED

*Includes in press

FY15

FY16

FY17

FY18

FY19

$10.84

$7.04M

$4.5M

$7.39M

$25.09M

PROJECTSFISCAL YR

*Includes pending & denied$18.34MFY15-FY18

OTHER REVENUEFISCAL YR

ON 06/30/18

AVG IF = 7.65 
38.7
100 EMPLOYEES

39 ACTIVITIES
$5.54M

Industry Alliances Research Impact



Industry Alliance Highlight: Marco Davila, MD, PhD

• Agreement with Atara Biotherapeutics

• A collaboration to develop multi‐targeted 
CAR T immunotherapies designed to address cancers with 
diverse cell types that often become resistant to treatment 
such as AML and B‐cell malignancies 

• 4 significantly funded research projects, each for 3 years

• Largest independent license agreement to date for Moffitt

“I look forward to rapidly advancing our CAR T engineering and multi‐antigen targeting technologies with 
Atara to address the high unmet need in patients with advanced AML and B‐cell malignancies.”



Keiran Smalley, PhD

• Florida Biomedical
• $815,283 for 3 years

• Melanoma Research Alliance
• $225,000 for 3 years

• Florida Biomedical
• $815,289 for 3 years

• NCI R01 Renewal
• $1,838,250 for 5 years

Jose Conejo‐Garcia, 
MD, PhD

Leading to Peer‐reviewed Funding (2018)

Brian Ruffell, PhD

Lixin Wan, PhD



Brian Ruffell, PhD

Joseph Markowitz, 
MD, PhD

Leading to Publication



Centers of Excellence

Alexander Anderson, PhDAnna Giuliano, PhDEric Haura, MDKeiran Smalley, PhD

MELANOMA & 
SKIN CANCER

IMMUNIZATION & 
INFECTION RESEARCH

LUNG
CANCER

EVOLUTIONARY 
THERAPY

Updates:
• Directors received named Scholars based on Foundation funds
• Over $2.5M in philanthropic funds raised in FY2018 and over $5M raised so far in FY2019
• CIIRC
 Renamed “Center of Excellence in IMMUNIZATION and Infection Research” to reflect expanded focus
 Shari Pilon‐Thomas, PhD, Associate Member, Immunology Program, appointed Co‐Director



Building for Tomorrow: Clinic Support Services

• Opens Spring 2020

• 8 story; 200,000 sf

 Behind Hospital on Magnolia 
Campus

• To house: 

 Office functions 

 Executive suites

 Clinical & anatomic pathology labs

 5th floor for dry lab research



Building for Tomorrow
Magnolia Campus Renovation
 New inpatient expansion (10/19)
 12 new inpatient beds
 8 treatment/observation bays

 Expansion of various services
 Multiple projects 2020‐2023

New Solid Tumor Hospital 
McKinley East Campus (Spring 2023) 
 400,000 sf
 Phase 1: 128 beds & 24 OR suites
 Phase 2: 76 beds

5 new outpatient clinic sites
 Over the next 5 years 
 New construction or partnerships
 25‐30K sf per site 
 Medical oncology, infusion, 
& radiation oncology

New research tower
 Estimated 150‐200K sf
 Research Master Plan 
 Requires state and philanthropic 
funding



Leadership & Recruitment Updates

Strategic Plans

Accolades & Highlights

Agenda

Summary

Progress



Questions (for the end of the day)

• Do you support the revised Program Aims?

• Are we making adequate progress?

• Are there blind spots we appear to have missed?



Debbie Magley
In Memoriam

• Battled ovarian cancer for over two years, passing away in 
September 2018 at the age of 62

• Just shy of 20 years of service at Moffitt
• Was essential to CCSG support & our success
 3 CCSG renewals 
 EAC annual meeting support since 2003



Associate Center Director, 
Community Outreach & Engagement 

• Recruited to Moffitt in 2003 from NCI
• A record of service and leadership:
 Vice‐Chair, Health Outcomes & Behavior Department
 Led the Survey Methods Core Taskforce

• Co‐Director of the community‐based Breast Cancer 
Genetics Research Education & Advocacy Team (B‐GREAT) 

• Exceptional scholarship:
 PI or Co‐PI of three R25s 
 Moffitt‐Ponce U54 Co‐Leader of the Outreach Core, 
Co‐Investigator of Research Project 1, & Co‐Leader of 
Research Education

 Nearly 200 peer‐reviewed publications

Susan Vadaparampil, PhD



Community Outreach, 
Engagement, (& Equity)
Susan T. Vadaparampil, PhD, MPH
Associate Center Director for Community Outreach, Engagement, & Equity



COE&E Activities, Structure, Integration

Short‐term Plans & Strategies

Questions & Feedback

Moffitt COE&E Vision & Aims

Agenda



COE&E Activities, Structure, Integration

Short‐term Plans & Strategies

Questions & Feedback

Moffitt COE&E Vision & Aims

Agenda



To maximize the impact of 
Moffitt’s research through 

engagement and equity in our 
Cancer Center catchment area 

and beyond. 

COE&E Vision

WEST CENTRAL FLORIDA
(15 counties)
 30% of the state’s population
 Source of 73% of MCC patients

5.8 M
Residents



Engagement:  
Foundational to the Translational Continuum

High 
Engagement 

Optimal 
TranslationMaximal Impact

Shared:
Concerns
Context

Priorities & Solutions
Metrics of Success



COE&E Aims
Identify and prioritize catchment area needs across the cancer 
continuum 

Address catchment area needs by fostering innovative research, 
outreach and education across the cancer continuum

Accelerate the adoption of evidence based practices and policies
at the local, state, and national level to address catchment area 
needs 

Monitor impact of COE&E efforts in the catchment area and beyond

3

2

1

4



COE&E Activities, Structure, Integration

Short‐term Plans & Strategies

Questions & Feedback

Moffitt COE&E Vision & Aims

Agenda



MCC Broad‐Based Community Partnerships

Tampa Bay Community 
Cancer Network 

•Est. in 2005
•Focus: Medically 
underserved populations in 
MCC Catchment Area

•26 community partners

U54 PHSU‐MCC    
Partnership

•Est. in 2007
•Focus: Hispanics in MCC 
Catchment Area and 
Southern PR

•20 community advisory 
panel members

George Edgecomb
Society

•Est. in 2015
•Focus: Health Disparities 
among Blacks 

•12 steering committee 
members



MCC Topic Specific Community Partnerships

Breast Cancer Research 
Genetics and Advocacy 

Team (B‐GREAT)

•Est. 2005
•Focus: Breast cancer 
disparities in Blacks

•8‐10 members

Partnership to Immunize 
Teens and Children 
Against HPV (PITCH)

•Est. 2014
•Focus: Geographic disparities 
in HPV vaccination rates

•14 members

Florida Pancreas 
Collaborative

•Est. 2015
•Focus: Pancreatic cancer 
disparities in Blacks

•80 members
• (includes CAP)



MCC Institutional Activities Supporting COE&E

Clinical Partnerships Moffitt Tallahassee DayEmployer Outreach

Payer Strategies

Strategic Partnerships

Government Relations

M‐POWER Diversity Training & 
Language Services

Community Benefit
Diversity Office

Mole PatrolPatient & Family 
Advisory Council

Lung Cancer 
Education

Clinical Outreach 
Activities AYA Meet Up



COE&E COE&E

COE&E

COE Integration

INNOVATION

DISSEMINATION 
&

IMPLEMENTATION

IDENTIFICATION 
&

PRIORITIZATION

MCC Internal 
Initiatives

MCC 
Community 
Partnerships

MCC Research

Programs

Centers of Excellence

Interest Groups

Partnership Grants

Cancer Research Education

PARTNERSHIP 
&

ENGAGEMENT

ACCELERATE ADOPTION



Office of COE&E Structure

COE&E            
Steering Committee

COE&E Office                
Dr. Vadaparampil, ACD

Assistant Director 
(TBD)

Community 
Outreach Manager        
(TBD)

Data Analyst   
(TBD)

Research 
Integration 
Committee

Biology of Health 
Disparities Interest Group

Tampa Bay 
Community 
Cancer Network

CRCDE Office                 
Dr. Wright, Director

Communication line



COE&E Activities, Structure, Integration

Short‐term Plans & Strategies

Questions & Feedback

Moffitt COE&E Vision & Aims

Agenda



Many Stakeholders—Similar Approach: 
Begin by Creating Shared Priorities

•Priorities
•Goals
•Concerns

1st Stakeholder 
Meetings

•Compile
•Analyze
• Summarize

Secondary Data 
•Collect
•Analyze
• Summarize

Primary Data

•Create
• Share

Catchment 
Area Profile • Prioritize

• Identify metrics 
and sources

2nd Stakeholder 
Meetings 

January – June 2019

July – October 2019

Moffitt Catchment Area
Profile & Priorities



Stimulating COE&E Research 

Build to Strengths
• Leverage strong faculty and community interest

• Match strengths to priorities

• Utilize existing internal funding mechanisms

Foster        
Additional   
Research

• Inform and inspire researchers and community stakeholders about 
catchment area research

• New initiatives: Catchment area supplements

• Provide data

Support for      
Grant  Applications

• Assistance finding community research partners

• Template language for grants with COE&E components

• Assistance writing lay summaries/abstracts



Enhancing  COE&E Outreach and Engagement

Build to Strengths
• Leverage strong faculty and community interest

• Match strengths to priorities

• Utilize existing outreach and engagement activities

Focus on Impact

• Identify gaps
• Harmonize metrics of impact
• Create partnerships to expand reach
• Partner with advocacy and policy minded groups

Enhance Mutual 
Benefit

• Assistance meeting community cancer needs

• Partnerships for community grants/activities

• Sharing of information and resources



Next Steps

Growth • Integration with research strategic plan
• Integration with IMPACT 2028

Early Initiatives
• Strategic plan
• Catchment area priorities
• Pilot funding

Infrastructure
• Personnel
• Advisors
• Budget
• Space



COE&E Activities, Structure, Integration

Short‐term Plans & Strategies

Questions & Feedback

Moffitt COE&E Vision & Aims

Agenda



Questions

• Does our vision and aims capture the spirit of COE&E?
 Thoughts on adding ’&E’?

• Is the structure of COE&E sufficient given the many other institutional 
activities taking place that address COE&E?

• How do we highlight activities that address both COE&E and Education? 



Director, 
Cancer Research Career Development & Education 

• Recruited to Moffitt in 1997 from UNC
• A record of service and leadership
 Interim Co‐Leader of Immunology (2013‐16)
 Vice Chair, Immunology Department

• Founding Director, Cancer Biology PhD Program (est. 2002)
• Founding member of the national Cancer Biology Training 
Consortium (est. 2005)
 Served on its Executive Board for 3 years

• Funding
 U54 Ponce Health Sciences/Moffitt Partnership (PI)
 R01 on Natural Killer Cell Regulation by PRDM1 & IRF4/8 (PI)
 R01 targeting SIRT1 in Mantel Cell Lymphoma (Co‐PI)

• Over 75 publications
Ken Wright, PhD



Cancer Research Career Enhancement 
and Related Activities (CRCERA)

Kenneth Wright, PhD
Director, Cancer Research Career Development and Education (CRCDE)
Senior Member,  Immunology Program 



Cancer Research Career Enhancement & Related Activities 
(CRCERA)

Coordinate 
Integrate
Innovate
Report 

on the spectrum of educational 
activities at the Cancer Center 



CRCERA Specific Aims

• Build synergy across the cancer center at all career stages enhancing the 
scientific impact of each Program

• Facilitate each individual to maximize their cancer research and cancer 
care career development

• Expand diversity and health equity in the career development pipeline



Vision

• …to become a destination site for cancer education and career 
development; fostering significant advancement in the 
detection, prevention, and cure of cancer. 



Mission

• …to be the coordinating center of educational activities at 
Moffitt, facilitating integration, synergy, and developing 
innovative approaches to education, training, and career 
development across all sectors of the cancer center and CCSG 
programs.



Education Council
Membership includes:
• ~20 members
• Faculty 
• All PIs of education 
related grants

• 5 Admin. Personnel
• All trainee career 
levels & activities 
represented

Ken Wright 
Chair

Jonathan Zager,  
Co‐Chair

Medical 
Education

Faculty Research 
Career 

Development

Research 
Education

Community 
Education

• High School
• Undergrad. Obs.

• Residents
• Med Fellows

• APP, PA, NP, AA, 
SRNA students

• Nursing students
• Allied Health

• Visiting Scholars

• Junior Faculty
• Senior Faculty

• High School
• Undergraduates
• Graduate 
Students

• Post‐doctoral 
Fellows

• Staff
• T, K, F Grant PIs

• COE&E
• Global



Educational Activities  
• High school
• Undergraduates
• PhD and Masters students
• Post‐doctoral fellows
• Junior faculty
• Staff

• Pre‐med, High school
• Undergraduate Medical Ed
• Residents and Fellows
• APP, Nursing 
• Allied Health, Visiting Scholars
• Clinician Scientist junior faculty



Training and Career Development Grants

Mechanism Number Active
(program)

Number Pending
(program)

T32 1 (CE) 2 (CBE, CE)

R25  3 (HOB) 2 (All, HOB)

K  7 (CBE, CE, IMM, HOB) 5 (CBMM)

K99/R00 1 K99 (CBMM)
4 R00 (CBMM, HOB) 1 (CBMM)

F99/K00 1 F99 (CBE) 1 (IMM)

F31 1 (IMM) 2 (CBMM, IMM)

P20 1 (HOB) 0

U54 2 (All, CBE) 0

R50 1 (CBMM) 1 (IMM)

Diversity 
Supplements 3 (CBE, CE)

Every program is supported by funded training grants





Cancer Biology PhD Program Majors

Cancer Immunology & 
Immunotherapy (CII)

Cancer Chemical Biology  (CCB)
Integrated Mathematical 

Oncology   (IMO)

• Blended biology & 
chemistry

• 1 enrolled

Sub‐committee
• Ji (Chair)
• Sebti
• Lawrence

• Blended math & biology
• 2 enrolled

Sub‐committee
• Enderling (Chair)
• Brown
• Altrock

• Interdisciplinary 
• 60 graduates
• 27 enrolled

Sub‐committee
• Lynch (Chair)
• Alexandrow
• Reuther

• Emerging cancer therapy
• 4 enrolled

Sub‐committee
• Pilon‐Thomas (Chair)
• Beg
• Ruffell

Cancer Biology (CB)

New Innovation



Patients/Caregivers ‐ Researchers Forum

• Enhance understanding of the patients and caregivers cancer 
experience 

• Promote compassion/perspective, sense of relevance/purpose

• Stimulate ideas and productivity in our researchers

• Develop communication skills with a lay and patient audience
Eric Lau, PhD



Key to CRCDE 

SUCCESS

InfrastructureInnovation

IntegrationEngagement



Innovation

• Mentoring across the career spectrum

• Strengthen translational training

• Expand into unique PhD Programs

• Build diversity through enhanced recruitment, 
retention & health equity training



Infrastructure
• Office 
• Central repository of curated grant listings, templates, and examples
• Develop real‐time trainee tracking 
 data tables for training grants and progress reports

• Alumni Database

• Education Council 



Communication

Support

Shared Goals Enhanced 
Visibility

Engagement



 Cancer Biology and Evolution
 Cancer Epidemiology
 Chemical Biology and Molecular Medicine
 Health Outcomes and Behavior
 Immunology

 Centers of Excellence

 Clinical Education

Integration



Synergy with Community Outreach, Engagement & Equity

COE&ECRCDE Education

Engage in community outreach events
Educational workshops 



Goals for the First 6 Months

• Setup & staff the CRCDE office
• Define the metrics to be used in assessing 
success

• Assess numbers & activities of the current 
training/education groups 

• Engage stakeholders in dialog to assess needs
• Set high priority goals for second 6 months



Questions

• Are there perceived gaps in the training spectrum that need to be 
addressed?

• Are there suggestions as to the best metrics to demonstrate success?

• What are effective ways for the CRCDE and COE to interact?


